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Listed on the following pages are 106 pairs of statements relating to typical behaviour patterns and attitudes at work. Each pair is separated
by a 5 point scale. To complete this questionnaire, read each pair of statements in turn and decide which is a better reflection of your
attitudes. When you have decided, indicate your choice and the strength of your view by circling a number on the scale. For example:

1 In business most people are prepared to help others 1 2 3 4 5 In business most people are motivated by personal gain

If the statement on the left is more representative of your views, you should circle the figure 1. If you feel the statement on the right is more
representative, you should circle the figure 5. Try not to fall back on the middle answer 3 unless all other answers are completely impossible
for you. Read each question in turn and try to answer spontaneously – don’t spend too much time on any one item. There are no traps in the
questions, although you will notice that certain themes seem to re-appear. This is deliberate so that you can alter your response as the
circumstances change, if you so wish.

1 In business most people are prepared to help others 1 2 3 4 5 In business most people are motivated by personal gain

2 I insist on high standards at all times 1 2 3 4 5 Different situations require different approaches

3 I’m impatient to get started on new tasks 1 2 3 4 5 I can’t leave a task until it is finished

4
I prefer to have peace and quiet if I have 

1 2 3 4 5 Noise doesn’t interfere with my concentrationto concentrate

5 I would prefer to be known as decisive 1 2 3 4 5 I would prefer to be known as supportive

6 You’ve got to look after yourself first, no-one else will 1 2 3 4 5 We should consider other people’s needs first 

7 There is no need to get too concerned about details 1 2 3 4 5 Sloppy workmanship is a sign of an irresponsible attitude

8
I can get so involved in a task that I don’t hear

1 2 3 4 5 I am always aware of things which are happening around mea phone ringing

9 I prefer to know what to expect 1 2 3 4 5 It is the risk that makes a job interesting

10 I believe in democratic leadership 1 2 3 4 5 Leaders should act independently

11
Social welfare programmes are a sign of a 

1 2 3 4 5 Social welfare programmes do more harm than goodcivilised society

12 I think its best to learn to live with your faults 1 2 3 4 5 I believe that if I know my faults I can put them right

13 I enjoy following a task through to the finish 1 2 3 4 5 Once the initial interest wears off I get bored

14
Once I’ve mastered a situation I like to move on 

1 2 3 4 5 I like to stick to what I know I’m good atto something new

15 If I have a problem I want to sort it out by myself 1 2 3 4 5 When I have a problem I seek the advice of others

16 I always feel confident working with people I know 1 2 3 4 5 Even with people I know I sometimes feel a bit awkward

17
You can’t blame someone for taking advantage 

1 2 3 4 5 I don’t like people who take advantage of a situationof a situation 

18 I prefer to take things as they come 1 2 3 4 5 I like working to an established routine

19 I don’t get carried away with new fads 1 2 3 4 5 I tend to have most of the latest gadgets

20
Having done my best I still can’t relax until my 

1 2 3 4 5
My performance review doesn’t worry me, if I’ve done 

review is over my best

Facet Questionnaire


