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DISC personality profiling is
by far one of the most used
personality profiling
system and perhaps one of
the oldest personality
theories that is still being
used today.  However,
recent personality theories
have raised the need for
DISC to keep in step with
recent developments.

DISCAsiaPlus has
incorporated the latest
personality theory with an
added dimension on
Emotional Response.  This
effectively enhances the
DISCAsiaPlus system to
measure 5 dimensions
instead of the usual four
dimensions, D, I, S and C.

Managing my Emotions
“Your emotions make you human.
Even the unpleasant ones have a
purpose.  Don't lock them away.
If you ignore them, they just get

louder and angrier.”
Sabaa Tahir, A Torch Against the Night

What exactly does “Emotional
Response” measure? Basically,
it measures the tendency to
experience negative emotions
and distress. More often,
emotional responses are
triggered by the people we
relate with and the events that
occur on a daily basis. Negative
emotional states such as
anxiety, guilt and depression
are expression of our
emotional responses. Those
who are susceptible to negative
emotions and distress tend to
respond poorly to
environmental stress.  They
perceive that the normal run of
the mill events and operations
become overwhelming and
menacing and trivial problems
that surface may be cause for
distress.  It is important to note
that such individuals are still in
touch with reality. They can still
function but it’s just that these
realities become intense and
sometimes overbearing.

“The emotion that
can break your

heart is sometimes
the very one that

heals it...”

Nicholas Sparks, At First Sight 

Latest Development



Daniel Teo, MSc.
(Organisational Psychology) is
a principal consultant with
Management Centre of Asia
Pte Ltd. He has accredited
more than 600 personnel on
the DISC Personality Profiling
system and is the developer
behind DISCAsiaPlus.

On the other hand, those whose
emotional responses are subdued,
tend to be oblivious to external
stimuli and may miss out
important environmental cues. 
 They tend to dismiss mild and even
intense people interactions as part
and parcel of daily human
interactions; failing to distinguish
the important from the mundane. 
 The tendency to be complacent on
work and people relations makes
them boring and uninterested in
daily affairs.  Furthermore, they
often seem to underestimate the
importance of deadlines and
usually get things done at the
eleventh hour.  This tendency
almost certainly puts an enormous
amount of stress on those working
with them.  The positive side of this
group is that they are calm, even-
tempered and does not feel rattled.  
Generally, a decent amount of
emotional response may increase
drive and productivity due to the
avoidance of negative emotions.

If you like to be accredited
for the DISCAsiaPlus
Emotional Response, you can
email us at : 
 admin@magnactr.com or
click here to register.

The inclusion of the fifth dimension is

an important upgrade as most

personality theories now agree that

there are five big dimensions that are

associated with our personalities.

http://magnactr.com/calendar/register.php?eventID=357

