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INTRODUCTION
The DISC is a Personality Profiling system

that equips participants to read and
interpret the behavioural tendencies of
people.  It measures four Dimensions,

namely: Dominance, Influence, Steadiness
and Compliance that are dominant in
everyone. Now we have added a fifth

dimension - Emotions
 We are the

leading
assessment

tools
provider in

Asia

WHAT'S NEW IN
DISCASIAPLUS

Questionnaire has been revised
to incorporate Asian values
Asian sample sizes have been
used for the research
Incorporation of Asian Norms

Asian contextualisation

As personality theories have advanced,
almost all or most DISC instruments
have not kept pace with the latest
developments. The inclusion of
emotions in the DISC is our efforts to
keep abreast with the latest personality
developments. It's now a five factor
model.

Emotional Response

“Your emotions make you human.
Even the unpleasant ones have a
purpose. Don't lock them away. If

you ignore them, they just get louder
and angrier.”

 
Sabaa Tahir, A Torch Against the Night



THE BIGGEST MISTAKE LEADERS MAKE
OVER USING STRENGTHS BECOMES
ABUSES
PREDICTING RESPONSES / AVOIDING
CONFLICTS
HANDLING & CHANGING POOR
ATTITUDES
SOLVING THE MYSTERY OF MOTIVATION
COMMUNICATION & DIALOGUE
TEAM BUILDING

Increased understanding of self &
others
Bringing out the best in others 
Become a leader of people
Increased work productivity &
communication
Build effective teams
Resolve & minimise conflicts
Gain commitment & cooperation
Dealing with changes positively

2 Full Day Accreditation Course
Venue: Inhouse provided by client

 
 

WHO WE ARE
We are a specialist provider and developer of
innovative assessment tools and customised
solutions designed for consultants, coaches
and business professionals. We work
predominantly in the intermediary market
serving a network of coaches and consulting
organisations of all sizes and working through
strategic business partners internationally
who in turn work with individuals, teams and
organisations.

Daniel Teo, MCS, MSc. Organizational
Psychology is the developer and Master
Trainer of the DISCAsiaPlus. He has
trained and accredited close to 600
Organisational Leaders, Heads of
Departments, Human Resource
Personnel, Trainers and Counsellors in
using and administering the DISC
Personality Profiling System.

Leaders
Trainers

Counsellors
Coaches

Human Resources Practitioner
Anyone who works with people
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FOR WHOM



Testimonials
from past

clients

"The DISC accreditation course was an eye-
opener for me and most useful in the course
of my work as a life-stylist and image
consultant. I gained many insights into the 4
main personalities and while I had expected
this to be a relatively technical course, Daniel
was able to make the course interactive, fun
and relevant for us through his years of
experience, professionalism and vast expanse
of knowledge. He was also very helpful and
generous with his knowledge, tips and
strategies. I would definitely recommend this
course to trainers who wish to gain insights
into personality profiling and reading
people!"

Ms. Kim-Chua 
MA-Educational Studies, 

University of York, UK
MSc in Asian Studies, RSIS-NTU

Director
WINK! Charisma Pte Ltd

"The 2-day DISC Accreditation course by
Daniel Teo has provided me with a positive
and more constructive way of understanding
myself and valuing differences among
people. The good use of practical examples
has enabled me to better grasp the DISC
concepts and language so that I could
leverage on one another’s strengths to
improve personal and organizational
results. Daniel Teo communicated in an
interesting way that was easy to understand,
provided answers to queries generously and
clarified points unreservedly. He was able to
reframe my perception about people around
me and I am so excited to begin using this
new-found skill at work. The course carries
my highest recommendation for anyone
who endeavours to enhance their skills in
commanding multiple doors of
communication, not just at work but in their
personal life as well."

Liza Ow
Principal, Tanglin School
Association for Persons 

with Specials Needs

http://magnactr.com/calendar/register.php?eventID=347

